New Advertisement-AHT- April 2021

	Post Title
	Assistant Head Teacher KS2

	Position Status
	Permanent

	Contractual Hours
	100% FTE

	Salary
	Leadership Scale Points 8-11 (Outer London)

	Post Start Date
	1st September 2021
(Opportunity for early start date-negotiable)

	Closing Date
	30th April 2021 at Midday



Are you a dynamic and ambitious middle leader/senior leader with a record of school improvement? Are you looking for a new challenge with the potential to support our school at an exciting stage in its development? Then Danson Primary School could be the school for you.

About Danson Primary School 
We are an oversubscribed, successful and friendly school.  Following completion of becoming a three-form entry school, we are excited about our next chapter within both our school and local community. 

This is a unique opportunity to join an expanding leadership team due to the school’s capacity as a three-form entry school.  For the right candidate the role provides an exciting challenge with significant opportunities for professional and personal development, with our commitment to your professional development as both a teacher and a leader.  

As such, we are looking for a highly motivated, professional, well qualified leader and expert teacher to join our Senior Leadership Team, to ensure our children are nurtured, believed in, inspired and achieve.  We are looking to recruit a committed and inspiring Assistant Head Teacher who will be responsible for leading core areas within the school.

This is an ideal position for an ambitious leader who is seeking to lead a school in the future. This post gives considerable scope to develop your leadership and management skills. This is a substantial role in continuing to build upon the high standards and expectations across the school.

Applications are invited from successful or aspiring Assistant Head Teachers who can demonstrate:
• High quality leadership and management in an education role across Key Stages
• The ability to enable pupils to achieve the highest possible standards and attainment
• Working effectively with staff, parents, governors and the community
• A commitment to continuous professional development 

For the right candidate the role provides an exciting challenge with significant opportunities for professional and personal development. If you believe you can make a positive contribution to our pupils’ success, fully support our ethos and values with passion and are willing to go that ‘extra mile’ for our pupils and families, then we look forward to receiving your application. 

Please note that we will only consider applications will not consider CVs so please ensure that your supporting statement on the application meets the requirements of the person specification. We encourage you to be succinct and to restrict your supporting statement to no more than four pages in length.

For further information about the school, please visit our website: www.danson.bexley.sch.uk

Visits to the school are encouraged and will follow a strict Covid-19 risk assessment.  If you would like this opportunity before applying, please contact Mrs M. Stevens, Danson’s Office Manager to discuss this further on 02083031858 or via email office@danson.bexley.sch.uk.


This is a great opportunity for the right candidate to become part of an exciting and highly motivated professional team! 

Your Application 
To apply for this vacancy please complete the application form, available to download from the section below, paying particular attention, to indicate how you satisfy the criteria set out in the Person Specification. Once you have completed this, the form should be submitted via email to office@danson.bexley.sch.uk. The closing date for your application is as stated above.

The school is committed to safeguarding and promoting the welfare of children and expect all staff and volunteers to share this commitment. Offers of employment are subject to a satisfactory enhanced DBS disclosure and other employment checks. 

This post is considered to be a customer-facing position; as such it falls within scope of the Code of Practice on English language requirement for public sector workers.  Danson Primary School has a statutory duty under Part 7 of the Immigration Act 2016 to ensure that post holders have a command of spoken English sufficient for the effective performance of the job requirements. The appropriate standards are set out in the person specification. These will be applied during the recruitment/selection and probationary stages. 

The school is committed to equality and diversity in employment practice and service delivery. 

References will be requested for those short listed ONLY and prior to interview.  Only those shortlisted for interview will be contacted.
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