Danson Primary School

Post Title				Cleaner

Post Location			Danson Lane Welling DA16 2BH

Position Status			Fixed-Term One Year

Contractual Hours/FTE:		20 per week (split am/pm 7am-8.30am and  3.15pm-5.45pm))

Contractual Weeks:		42 per year 

Salary:				BEXLEY 02, 
 
Post Start Date:			ASAP

Closing Date:			Midday 30/01/2023

About School Name
Danson is an oversubscribed three form entry, friendly school nestled between Danson Park and Bexley Grammar School. The school is situated in Welling, which has excellent transport links to and from London and Kent.   

For further information about the school, please visit: www.danson.bexley.sch.uk

Your Opportunity
Danson Primary "Danson" has opened employment opportunities for a Cleaner looking to work within a family orientated yet progressive school, listed as good from a recent Ofsted inspection in 2019 (April 2019).

We are seeking to appoint a Cleaner on a fixed one year contract for term time plus 4 school holiday weeks to join our hard working professional Premises team. Previous applicants need not apply.

Further details about this vacancy are available to download from the downloads section below. Alternatively, if you wish to discuss the post further please contact Mrs M Stevens on 02083031858.

Your Application
To apply for this vacancy please complete the application form, available to download from the downloads section below, paying particular attention to Section 4 of the form, to indicate how you satisfy the criteria set out in the Person Specification. Once you have completed this, the form should be submitted via email to office@danson.bexley.sch.uk . Alternatively, paper applications should be sent to Danson Primary school, Danson Lane, Welling DA16 2BH. The closing date for your application is as stated above.

[bookmark: _GoBack]References will be requested for those shortlisted only and prior to interview.Only those shortlisted for interview will be contacted. Interviews will take place from the 31st January 2023
This post is considered to be a customer-facing position; as such it falls within scope of the Code of Practice on English language requirement for public sector workers.  The school therefore has a statutory duty under Part 7 of the Immigration Act 2016 to ensure that post holders have a command of spoken English sufficient for the effective performance of the job requirements. The appropriate standards are set out in the person specification. These will be applied during the recruitment/selection and probationary stages.

The school is committed to safeguarding and promoting the welfare of children and expect all staff and volunteers to share this commitment. Offers of employment are subject to a satisfactory enhanced DBS disclosure and other employment checks.

The school is committed to equality and diversity in employment practice and service delivery.



